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Nurse Practitioners (NP) are essential healthcare providers, meeting the needs of communities in both rural and urban settings. The scope of practice for NPs varies by State, ranging from the full scope of practice to reduce or restricted practice.
Group A. Debated in FAVOR of expanding the scope of practice in the State of Florida.
The scope of practice of nurse practitioners is the current topic in the State of Florida. The State should enact a law that favors qualified nurse Practitioners, giving them the freedom to admit, manage and discharge patients. Expanding the scope of practice for nurse practitioners will benefit members of the communities and improve the quality of medical care. They will improve the accessibility of medical care within the State. 
Florida spends more money on health care departments than any other field (Kelley et al., 2018). This has been the case since the State wants to ensures that they provide affordably and create more access to health care. But this can be done without spending too much money. The lawmakers, apart from should embrace the newly enacted law that increases the scope of practice by nurse practitioners. Nurses earn a relatively lesser amount compared to medical doctors. I most cases, it is the nurses that respond first to medical emergencies. They work odd hours and keeps the facilities running smoothly. They should be allowed to tap from their maximum potential rather than limiting their ability.
In rural areas, many state citizens have limited access to medical care because these places do not attract the best doctors' people. Therefore, they rely on the available nurse practitioners to get medical attention (Douthit et al., 2015). The quality of services at these rural medical facilities is not guaranteed because of the restrictions that blocked nurse practitioners from providing full medical care. Increasing the scope of practice for the nurses will enable them to save lives that could be lost without medical doctors. This will reduce the infant mortality rate and improved maternity care in the rural areas of Florida.
Most Nurse Practitioners are more than qualified to offer the services that they are being restricted from. This lowers their self-esteem and impacts their job satisfaction (May 2008). They deserve a chance to prove their worthiness and commitment to saving people’s lives. During the coronavirus pandemic, nurse practitioners have shown high professionalism and take full responsibility for their patients. The State should not overthink the matter and trust nurse practitioners who believe in themselves and are well trained. I would gladly join the voice of the nurse practitioner and help them support the movement to remove practice barriers and secure full access to direct nurse practitioner services.
Reflect on your experience in healthcare (clinical or administrative). Briefly describe when you worked in a culture where safety and quality were never effectively-balanced and practiced.
I have never worked in a culture where safety and quality were effectively balanced and practiced. Most places I have worked have been characterized by negligence and restricted scope of duties. Nurse practitioners were limited to some roles in the facility and administrator. I felt the need to change some of the cultures that were being practiced at the facility. I believe both the patient and health care workers deserve better treatment and honesty to save lives and keep on the facility under smooth operations.
I felt responsible when I witnessed an expectant mother in pain at the waiting desk for the doctor to arrive and facilitate the treatment. Yet, the nurse practitioner was available on the spot but had restrictions not administering any form of treatment. Such actions are very unethical and unfair to both the client and the nurse. Take a case that patient passed, and the nurse would feel guilty and develop psychological illness because she had the opportunity to help and did nothing.
How will YOU ensure safety and quality in your department or facility as a clinical or administrative leader? Provide specific measures in bullet point format.
As an administrative leader, I feel responsible for changing the culture in the health care facility and ensuring my department's safety and quality. Every life lost in the department due to neglect or unethical behavior by the people in my administration should be my responsibility (Wong, & Cummings, 2009). I would therefore avoid such situations by addressing the following specific measures;
I. I will improve effective communication between all medical staff and advise them to respect each other at all costs. This will enhance corporation and understanding, leading to teamwork. Teamwork is the foundation of building a better environment in health care.
II. I will allocate enough resources to the facility when formulating the master budget, which will help the facility operate without complaints of limited resources.
III. To enhance credibility, I will design and maintained a compliance program. Through this, I will ensure that all the emerging issues from both the patients and the staff are addressed.
IV. I will arrange for training and communicate thoroughly on everything expected from them. I will encourage them to figure out why they joined such a career field and what they want to be remembered. Of course, no one wants to leave a bad reputation at their place of work.
V. I will ensure human resource management are constantly in check of the operations in the facility. They should be able to identify matters that need to be addressed.
Are policies part of these measures? Why or why not?
Policies are part of these measures because they advocate improving the unethical culture existing in the health care facility. It is the policy of the State to provide better health care services to their citizens; that is why they invest heavily in health care. These measures will ensure that the state policies are a bid by and the objected outcome is met.
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